
RESOLUTION NO. 3486 

A RESOLUTION PROVIDING FOR T H E  IMPLEMENTATION 
O F  CERTAIN CONDITIONS O F  A P P R E N T I C E  PROGRAMS 
IN T H E  UTILITIES DEPARTMENT.  

RESOLVED, tha t  c e r t a i n  condi t ions  pe r t a i n ing  t o  a p p r e n t i c e  

p r o g r a m s  in t he  Ut i l i t i es  D e p a r t m e n t  as set  f o r t h  i n  t h e  documen t  

en t i t l ed  "Rules f o r  Apprent ice  P r o g r a m s ,  ' I  a copy of which is annexed  

h e r e t o  and  m a d e  a p a r t  h e r e o f  as if set f o r t h  in ful l  h e r e i n ,  i s  h e r e b y  

app roved  a n d  adopted by t he  Ci ty  Counci l  of the  City of Lodi .  

Dated :  March 3. 1971 

I h e r e b y  c e r t i f y  t ha t  Reso lu t i on  No. 3486 was p a s s e d  

and  adopted  by the  Ci ty  Counci l  of t h e  C i ty  of Lod i  in 

r e g u l a r  mee t i ng  he ld  M a r c h  3 ,  1971 by t he  fol lowing 

vote:  

Ayes :  Counci lmen - E h r h a r d t ,  Hughes ,  Ka tn i ch ,  
K i r s t e n  and  Scha f f e r  

Noes :  Counci lmen - None 

Absent:  Counci lmen - None 
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RULES FOR APPRENTICE PROGRAMS 

The City of Lodi, desirous of establishing apprent iceship p rog rams  

in  the Utilities Department,  d se s  hereby adopt the following rules  f o r  

the implementation s f  said programs in  cooperation with the recognized 

major i ty  representat ive of employees in this depar tment ,  the International 

Brotherhood of Elec t r ica l  Workers ,  AFL-CIO, Local 1245. 

Section 1. Sa la ry  Schedule 

The sa l a ry  range for apprent ice  c l a s se s  consis ts  of four  s teps  

of 5% increments .  These s teps  a r e  identified as Step B, Step C,  Step 

D, and Step E .  There i s  no Step A .  The s a l a r y  range for  the c l a s s  

of Lineman consis ts  of three s teps  of 5% increments .  These s teps  a r e  

identified a t  Step C ,  Step D, and Ste;, E. There  a r e  no Step A or 

Step B. 

The s a l a r y  progression for  apprent ices  whose per formance  in 

the program is sat isfactory i s :  

S t a r t  Step B 

At the sat isfactory completion of 6 months Step C 

At the sat isfactory completion of 18 months Step D 

At the sat isfactory completion of 2 4  months Step E 

At the sat isfactory completion of 30 months Step C (Lineman range)  

A t  the sat isfactory completion s f  36 months Step D (Lineman range)  

A t  the sat isfactory completion of 42 months Step E (Lineman range)  



S:ction 2 .  Disposition of Apprentices Who Fail 

Any apprent ice  who fails to sa t isfactor i ly  p r o g r e s s  through the 

apprent ice  p rog ram as prescr ibed  will be subject  to one of two cou r se s  

of action. 

a. If the apprent ice  was promoted into the apprent ice  p r o g r a m  

f r o m  another  c l a s s  in  the City se rv ice ,  he will b e  given 

the opportunity of re turning to his f o r m e r  c l a s s  a t  a r a t e  

of pay in that c l a s s  that  re f lec t s  his  length of se rv ice  with 

the City. 

If the apprent ice  has been appointed to the p rog ram f r o m  

outside the City se rv ice ,  he shal l  have no job rights to 

any other  City position. He m a y  be demoted t3 a lower 

class fo r  which he meets  the requi rements  if such action 

would be in the bes t  i n t e r e s t s  of the City. The ul t imate  

b.  

determinat ion of such c a s e s  r e s t s  with the City. 

Section 3 .  Joint  Apprenticeship and Training Committee 

The Joint  Apprenticeship and Training Commit tee  shal l  be  com- 

posed of two m e m b e r s  appointed by  the City of Lodi and two members 

appointed by the I .B .E .W.  The committee sha l l  p r epa re ,  review and 

r ev i se  training s tandards  a s  necessary .  The commit tee  will a l so  

review the p r o g r e s s  of apprent ices  and make  recommendations concerning 

his progress ion.  The commit tee  shal l  review c a s e s  of apprent ices  

failing the p rog ram and make  recommendat ions  to the City Manager.  
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Section 2,  Absences f rom P r o g r a m  

Extended absences  by  an  apprentice as a resu l t  of i l lness  o r  

injury shal l  r e su l t  in his ca se  being presented to the Joint Apprenticeship 

and Training Commit tee  f o r  recommendation of that body. I n  the event 

of a significant continuous absence o r  periodic absences ,  a n  apprentice 

may be held in that stage of his training until the required t ime has 

been completed. 

Section 5 .  Status of Incumbent Apprentices 

Sa la ry  adjustments  for  incumbent apprent ices  will be  made to 

ref lect  the progress ion  of sa id  apprent ices  through the City's  cu r r en t  

apprentice program. Such adjustments shal l  place each  apprentice in  

the proper  s a l a ry  s tep ass igned to the new program. 

Section 6. Adoption 

These ru les  f o r  the implementatim of apprent iceship p rog rams  

in the City of Lodi Utilities Department  were  adopted b y  Resolution No .  

3486 of the City Council of the City of Lodi a t  i t s  regular  meeting 

of March 3,  1971, and the effective date of said  ru les  shall  be March  

1 ,  1971. 
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